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45 minutter om infektionshygiejniske kompetencer

• Begrebsafklaring
• Historisk optakt til Core competences i EU 
• Præsentation af ECDC core competences
• Fremtidige ønskede kompetencer
• Self assessment system og videre træning i Infektionshygiejne
• Diskussion



Begrebsafklaring 

• At have kvalifikation
• formel anerkendelse af teoretisk viden- erhvervet gennem uddannelse

• At være kompetent 
• Dygtig og kvalificeret til at udføre eller handle effektivt indenfor et område og træffe

velinformerede beslutninger
• Kræver en kombination af viden, færdigheder, erfaring og personlige egenskaber

• At have færdighed
• noget man kan, en evne (medfødte eller udviklet talent)

• Praktiske, kognitive, kreative,, kommunikative

• At have kompetence
• den konkrete handling, hvori man bruger sin viden, færdigheder og erfaring til at opnå det specifikke 

resultat
• det du kan og det du gør

• Tekniske og bløde kompetencer 
• Opbygget gennem uddannelse, træning og erfaring



Faglige kompetencer

• De målrettede kompetencer man får gennem 
• Formel uddannelse
• Kurser
• Arbejdspladsoplæring

• Nye opgaver
• Projektarbejde
• Jobbytte
• Refleksion

• Vidensdeling
• Sparring
• Mentoring



Personlige kompetencer 

• Kombination af ens evner, personlighedstræk og erfaringer
• Dine menneskelige egenskaber….
• Personlige OG sociale kompetencer

• Kommunikationsevner, problemløsningstilgang, tålmodighed, ansvarlighed,….
• evne til at være empatisk, lyttende, indgå i relationer, kreativitet, at kunne genkende mønstre, at 

være analytisk, ….
• Personlighedstest, samarbejdsøvelser, ….



IPSE Work Packages i 2005- 2008 – forløberen for ECDC

• Improving Patient Safety in Europe (IPSE) 

• European Coordination: IPSE provided a framework for EU countries to work together on 
infection prevention, building on the efforts of earlier projects and laying the groundwork for 
permanent coordination through the ECDC.

• Surveillance, standards and indicators, rapid exchange of data

• Training and Competencies: The project worked on standardizing infection control and 
hospital hygiene (IC/HH) training for doctors and nurses across Europe by developing a core 
curriculum.

Improving Patient Safety in Europe (IPSE). The IPSE report 2005-2008. Lyon: Université Claude Bernard Lyon 1; November 2009]. Available from: 
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Dette var IPSE´s core competences i 2008

• Aimed at professional organisations responsible for training ICPs as well as healthcare 
institutions 

• The proposed curriculum would be used as a reference for adapting and improving 
existing training programmes. 

• The proposed curriculum would also be the base for initiating a European dialogue on 
qualification/specialisation of ICPs



Og så var der TRICE (2009) og TRICE- IS(2014)

• ECDC ‘Infection control training needs assessment in the European Union’ (TRICE)
• Styrke IPC træning i EU
• Afdækning af organisering af uddannelse i IPC i Europa
• store forskelle
• Ambitionen var en Wiki tool – en e-learning platform for trainers in IPC 

• store, share, exchange, and optimize the knowledge on IPC in a collaborative way 
among European countries



Og så udkom ECDC core competences, 2013

• Goal: Developing a basic training strategy at the EU level in the area of infection 
control

• A reference paper for different groups of users and a variety of uses.
• Proposing a comprehensive list of core competencies

• European Qualifications Framework (kvalifikationsrammen)

• Competencies: 
• ‘the proven ability to use knowledge, skills and personal, social and/or 

methodological abilities, in work or study situations and in professional and 
personal development”



Målet med rammeværket i EU fra ECDC

• standardisation of the competencies for IPC professionals
• design and implementation of training courses according to different national 

contexts while facilitating the mutual recognition of competencies across EU Member 
States;

• self-assessment of performance for IPC professionals and planning of their 
professional development;

• identification of the needs of healthcare organisations with regard to professional staff
• evaluation of the performance of IPC professionals.
• facilitate the mobility and comparability of job descriptions of professionals



ECDC´s niveauopdeling i kompetencekrav

• Introductory level (junior specialist)
• newly appointed infection control and hospital hygiene staff member with little or 

no previous experience. 

• Expert level (senior specialist)
• infection control and hospital hygiene professionals who are confident and 

experienced; who use 
• Reasoning
• critical thinking
• reflection and analysis to inform his/her assessment and decision-making; and 
• are able to develop and implement new solutions to problems



ECDC´s CC er en fortsættelse af IPSE´s areas og domæner



ECDC´s udvidelse af domænernes kompetencer



WHO fulgte op i 2020 med deres bud på core competencies

• Refererer til ECDC´s technical document
• Opererer med (IPCP I - junior): 

• IPC professional with up to 3 years of IPC practical experience. Og
• II (IPCP II - senior):

• IPC professional with more than 3 years of IPC practical experience and more senior 
roles and responsibilities

• Tager udgangspunkt i WHO´s Core components som bl.a omhandler beskrivelse af
national IPC curriculum og training programme



JAMRAI 2 WP  ønsker til fremtidige kompetencer 
Joint Action on Antimicrobial Resistance and Healthcare-Associated Infections

• Behavioral - social - and implementation science 
the understanding of human behavior, safety culture, and organizational change. 
how to create a good working environment including 

a strategy for retention and how to promote psychological resilience to impede workforce burnout. 
• Cross-sectoral collaboration

interprofessional communication, knowledge of care transitions and integrated care models. 
• Leadership and advocacy. 

advocate for system change, funding, and education at institutional and national levels.  understand the political 
and administrative commitment on IPC implementation. 

• Digital health. 
• digital surveillance, electronic health records, telehealth IPC protocols, robot control, molecular epidemiology 

and use of AI for outbreak prediction. 
• Climate change and sustainability

• understand how climate-driven change and green hospital policies impact IPC. 
• AMS integration

IPC and AMS are interdependent 
• Preparedness

IPC in humanitarian/crisis settings: Pandemics, climate-driven outbreaks, conflict, and migration 



Ønske om at supplere core competences med et SAS (self
assessment system) 

• part of the EU-JAMRAI 2 project one sub-task is

• “to develop a self-assessment system (SAS) which can be used to assess the degree of IPC core 

competencies integrated at the local and national level based upon IPC competency recommendations from 

WHO and adjusted to EU needs”. 

• Inspiration fra dansk MUS (medarbejderudviklingssamtale - årlig planlagt, styret samtale mellem nærmeste leder og 

medarbejder)

• Formål: En samtale, hvor medarbejder og leder diskuterer medarbejderens faglige og personlige udvikling, trivsel, 

arbejdsopgaver og fremtidige mål.

• Hvad det indebærer

• en dialog, der giver medarbejderen mulighed for at sætte ord på, hvad der er vigtigt for vedkommende, og 

hvad der skal til for at trives og vokse i jobbet.

• Hvorfor:

• Formålet er at skabe klarhed, afstemme forventninger, opnå gensidige mål og sikre, at medarbejderens 

kompetencer udvikles i tråd med organisationens strategi.



Hvor finder man ECDC´s kompetencer i dansk IPC 

• I stillingsopslag
• Indlejret i national og lokal funktionsbeskrivelse
• Lokalt tilpasset SAS/MUS



Forslag til SAS dialog – hvad skal tilføjes?



Tak for jeres tid
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